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Recently a first time mother of a seven month old boy told me of her (difficult) decision to hand in her notice as a primary 
school teacher.  What she wasn’t prepared for was the reaction of disappointment she would get from those who heard her 
choice; ‘But you’re such a talented teacher!’ they would proclaim indignantly.  And she still will be, if and when she decides to 
return to her career, but her little boy will never grow up again, will never have the chance to be cared for by the one person 
who would lay down their life for them.  

 After many a protracted discussion, Full Time Mothers members have voted for change, and the organisation is now called 
Mothers at Home Matter.  Personally I feel this sums up what we are all about.  At our AGM last November Anne-Claire 
inspired us with details of her organisation’s astonishing report, incorporating the responses of 11,000 mothers across Europe, 
and this report concluded that the three things mothers are united in calling for, are recognition, time and choice.  That first 
time mother needed to feel that she would have recognition, not only for her teaching talents, but for her role as a mother.  She 
made that choice so that she could have quantity, as well as quality time with her son, which Francis Phillips speaks of in her 
AGM talk, and she also needs to feel that she has a genuine choice.  These aims are what Mothers at Home Matter are working 
together to achieve - for all our children.  By Poppy Pickles, Editor
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Anna Lines, our Chairwoman, reports 

on the main subjects that have arisen 

in the media over the past year, and 

outlines the new direction that the 

organisation is now moving in.

As  far  as  family policy is  

concerned,most of the year following 

our last AGM seemed to follow its 

course on a fairly even keel.  There were 

the inevitable research projects, some of 

them saying that children of a young 

age who grow up at home, rather than 

in daycare, fare better and there were 

those who contradicted this outcome 

and came to the conclusion that none of 

this mattered a great deal. These 

pronouncements invariably result in 

journalists jumping on the bandwagon 

and hundreds of people writing 

passionately on internet forums.  The 

clinching argument is usually that 

Sweden has got it sorted with its high 

quality “free” childcare (for which of 

course the taxpayer picks up the bill).

Understandably, the General Election 

was more focused on the abyss of the 

national debt than specific family 

policy which, like many others, had to 

take a backseat. The subsequent 

coalition certainly has a full agenda. It 

was not until the Conservative 

Conference a few months later that the 

Chancellor of the Exchequer not only 

revealed his hand but, without 

warning, dropped a bombshell: Child 

Benefit should be removed from 

households with a higher rate taxpayer 

from 2013. Now, this was something on 

which just about everybody had an 

opinion (not always very well 

informed). The measure may be 

unfair and ill considered, but it has 

given campaigning groups like ours a 

very useful tool with which to open a 

wider debate on taxation.  It also 

h i g h l i g h t s  t h e  c o s t s  a n d  

responsibilities of child-rearing, and 

the costs of subsidising third party 

care versus the social and economic 

value of a mother who not only cares 

for her children and runs a home 

efficiently, but is also in many cases a 

voluntary worker in her community 

and her children's school.

Our focus in the next year will be on 

the retention of the recognition of the 

costs of children in the tax and benefit 

system.  How this can be done will 

ultimately be the decision of the 

politicians. If any good is ever to come 

out of this ill considered and unfair 

Child Benefit removal from certain 

families then it must be that the 

general public, the media and 

politicians have at long last begun to 

understand that there is a fault-line in 

the present fiscal system. It is skewed 

against one-earner families and the 

gap between the one and two earners 

widens each time the Personal 

Allowance is increased. Child Tax 

Credit is calculated on the basis of 

family income (which means that 

computers can cope with adding up 

family income).  On the other hand, 

Child Benefit is payable to the mother. 

That's got policymakers in a knot for 

there are few mothers who pay tax at 

the higher rate. So, now it's also got to 

go if somebody other than the mother 

in the family earns at the higher rate.  

“A bit of rough justice at the edges”, 

the Chancellor explained.

Even within the restraints that the 

economic deficit impose on us all, it 

should be possible to work out some 

fairer solutions than the one on the 

table at present.  

Committee

As you know, three Editors between 

them with a bit of help from the Chair 

have managed to produce 3 well- 

received Newsletters this year.  Our 

thanks for this must go to Madeleine 

Sparkes (who is not with us this year 

and has to withdraw in view of heavy 

family responsibilities), Poppy 

Pickles and Mel Tibbs. Louise Kirk 

and Linda Vallarino left  the 

committee for personal reasons and 

this has meant that those of us left 

have done little more than tick over, 

which still means writing letters 

where appropriate, answering 

questions from the media and 

sometimes taking part in person, 

attending meetings and taking 

r e s p o n s i b i l i t y  f o r  t h e  n o t  

inconsiderable task of keeping the day 

to day administration going.  You will 

know where I am heading now: it's a 

request for more people to undertake 

work for the committee.

Change of Name

One distraction in this year has been 

the long running debate about a 

change of name (see ‘News’ on p 3, for 

a detailed account of the ballot 

results). Our aims and objectives 

remain as they were, but it's time for 

the organisation to move with the 

times where image is concerned. 

Fortunately we have the financial 

means at our disposal for a new 

website.  The present one is rich in 

content, but it's not easy to navigate, 

could be better ordered and is most 

definitely lacking in colour. It all 

means a lot of work: I'm far from an IT 

genius, but I imagine that a lot of the 

excellent book reviews, for instance, 

could be picked out of newsletters and 

brought together under one category. 

The same goes for submissions, letters 

from readers, presentations from 

invited speakers and so on. Given 

imagination, cooperation and hard 

work, there is plenty of scope for this 

organisation to reach many more 

people.  

Finally

So, thank you committee for the time 

you have given this year and thank 

you members for supporting us in our 

endeavours.   

Chair’s Report



New

Financial Report

Our Treasurer, Pat Dudley presents 

the annual accounts.

I would like to thank our Honorary 

Auditor, Derek Holley who has once 

again audited the accounts.

In the year to 31 August 2010, our 

income from subscriptions was £4070, 

5% lower than last year (£4282) and the 

lowest for 5 years. Donations of £1196 

were also lower than last year (£1771). 

Total expenditure was £6621 compared 

to £6153, mainly due to the change of 

venue for the AGM. The net cost of the 

AGM was £700 compared with £282 last 

year. Sound recording of our speaker, 

Sue Palmer cost £172 and this was put 

on our website, enabling everyone to 

hear her.  

Maintaining the website cost £414 

compared with £204 last year. We are 

planning to relaunch the website this 

year and will use the donations 

received in 2009 for the Legal Project to 

do this. There was a shortfall of income 

over expenditure of £795 and the bank 

balance was £10655 at the end of 

August.

Thank you for your support – your 

subscriptions and donations mean that 

we can continue to raise the profile of 

full time mothers and highlight the 

needs of children.  

If  you have yet to pay your 

subscription for this year please go to 

the website to print off a standing 

order form, or send a cheque for £10 

made payable to Full Time Mothers, to 

P O Box 43690, London SE22 9WN
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Those of you who were unable to 

attend our AGM on the 15th November 

must wonder about the ballot result 

concerning the proposed name change 

from Full Time Mothers to Mothers at 

Home Matter. The votes were counted 

by our Secretary, Sine Pickles, and the 

results are as follows:

Results
Proposed Amendments to the 

Constitution of Full Time Mothers, last 

amended in November 2007.

Article 1 - Clause 1 - to read as follows:-

1) The name of the organisation is 

Mothers at Home Matter.

160 votes were cast. Of those who 

voted, 136 were in agreement with the

proposed amendment to Article 1 of 

the Constitution and 24 disagreed.

Article 2 - Addition of a third clause to 

read as follows:

2) The organisation understands and 

supports the decision by some

parents that a family member other 

than the mother herself should be the 

main carer.

158 votes were cast. Of those who 

voted 134 were in agreement with the

proposal to add the above clause to 

Dear Members,

Article 2 of the Constitution and 26

disagreed. Of our paid up members 1/3 

cast their vote

Background
As I wrote in the last Newsletter, the 

name MOTHERS AT HOME MATTER 

was selected by the committee after 

giving careful consideration to the 

views expressed in the course of our 

consultation with the membership. 

Other names were selected too, 

p o s s i b l y  m o r e  s n a p p y,  b u t  

unfortunately research revealed

that these are already in use by other 

organisations and publications in the

English speaking world. 

I understand that this result does not 

please everybody and that many will 

always retain a fondness for our 

original name. However, please rest 

assured that we have not changed our 

aims and objectives and will continue to 

campaign for the cause as before.

Concern was expressed by some about 

the insertion of a third clause to

Article 2. Again, this was inserted after 

tak ing  in to  cons idera t ion  the

views expressed by the members who 

wrote to us and also as a result of the

comments that some of us receive when 

we have to confront the media and the 

public. Many mothers only return to 

work with the greatest reluctance, often 

as a result of adversity. These mothers 

look to close family members for help 

rather than paid help outside. In order 

to sit around a table with other 

organisations (some of whom are only 

too ready to find fault where

they can) it is sometimes necessary to 

send in a copy of the Constitution

before being accepted. All things 

considered, it struck us as wise to

insert this clause in order to deflect 

criticism from the equality lobby. As

the new name, and our unchanged 

aims and objectives indicate, the 

mother at home and all that she 

represents to her family and society 

will remain our key cause.

What’s Next?
For the time being we will continue to 

work under our old name, but behind 

the scenes we are working, with 

professional help, towards the 

projection of a new, dynamic, friendly 

and professional campaigning image. 

This will take time for we want to get 

this right and the cause is important for 

our society's future.

Thank you very much for bearing with 

us in the meantime.

Anna Lines

Chair

News
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Our November Open Meeting 

was addressed by two speakers as 

different as they were complementary. 

Anne-Claire de Liedekerke, President 

of the European Delegation of 

Mouvement Mondial des Mères 

(MMMEurope) came all the way from 

Brussels to tell us of the extremely 

important work MMM is doing to raise 

the profile of mothers, both within the 

European Union and at the United 

Nations. 

MMM has recently been completing a 

ground-breaking report entitled, 

“Realities of Mothers in Europe”, 

which surveys the current position of 

mothers in Europe in their own words, 

including their aspirations and 

difficulties, and the policy decisions 

which they perceive as necessary to 

support them. 

She explained that MMM has its roots 

in the devastation of the Second World 

War. Mothers saw themselves as 

society's healers, able to lead the world 

from the grassroots back to a 

civilisation of peace and good 

neighbourliness.

MMM was the first non-governmental 

organisation to be accredited to the 

United Nations (1947). Members 

remain volunteers and their energy, 

working through many local, national 

and international associations, has left 

an indelible print for good on the 

world.

Family matters in Europe today 

remain the responsibility of national 

governments, but they are heavily 

influenced by policy decisions taken at 

a pan-European level. It therefore 

makes sense to study motherhood 

across the EU. Anne-Claire explained 

that the European Commission (EC) is 

now sufficiently worried about the 

dropping birth-rate in Europe to have 

set up a new FAMILY PLATFORM. 

This body is charged with evaluating 

current knowledge of the family and 

pursuing further research in order to 

come up with new evidence-based 

policy proposals for the EU.  

MMMEurope was invited to join the 

FAMILY PLATFORM (as one of twelve 

member organisations) and undertook 

the “Realities of Mothers in Europe” 

survey as its contribution. The depth of 

the study, the documents and the 

number of organisations which were 

involved is all the more impressive 

given that MMM is an entirely  

voluntary body.  

The heart of the report comes from a 

survey of over 11,000 mothers from 16 

countries, who, as well as answering a 

standard questionnaire  were also 

invited to make personal comments, so 

that their individual voices could be 

heard. Evaluating these comments and 

drawing them together using various 

grids has been very informative, but is 

a remarkable labour of love! 

Women have available to them today 

more choices than ever before. 

However, the survey revealed that 

modern European mothers have much 

in common. The Report sticks to their 

specific concerns, all the more 

important since they are rarely able to 

speak as a group with a cogent voice 

for themselves. A constant refrain was 

that motherhood is life-changing and 

cannot be fully understood by those 

who haven't experienced it. The 

survey took an open approach to the 

questions raised, so that answers came 

from the heart. 

Catherine Hakim's well-known 

research (see page 11 for further 

discussion of this report) on how 

women wish to divide their time 

between a career, motherhood and 

mixing the two has been taken a step 

further. Importantly, by looking just at 

 

Anne-Claire de Liedekerke, President of MMMEurope, and journalist and 

long-time member of FTM, Francis Phillips, spoke at our AGM.
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“The report concludes 

that Mothers need 

recognition, time and 

choice”

By Louise Kirk



mothers, and not women in general, 

the report shows how their desired 

patterns of work correlate closely with 

the ages of their children. 

Very few with infants under the age of 

one want to work at all. After that, a 

gently growing number want to work 

part-time (few before their children 

reach 3, more after they start school) 

but, whatever the ages of their 

children, it is always important to 

mothers that their work can wrap 

around the needs of the family, 

increasing the hours as their children 

get older.  Interestingly, a full 83% of 

mothers think teenagers can't look 

after themselves and need to have their 

mothers around. Few want to work 

full-time while there are any school-

age children at home.

Mothers also unite in thinking that 

happiness comes chiefly from 

dependable relationships, rather than 

from their work. They tend to think of 

themselves first in an intergenerational 

dimension, that is, taking into account 

their role in the family, rather than 

simply as individuals. 

They wish to have both quantity and 

quality time with their children – and 

consider the two inextricable.  They 

want the fathers to be involved too, but 

in such a way that the roles of men and 

women evolve naturally and freely – 

they want to be recognised as mothers 

rather than just “parents”. They do not 

as a group support the social 

engineering which goes into gender 

equality, an issue which obsesses 

Europe. In fact, if there are three 

specific things which mothers say they 

need it is: recognition for the role of 

mothering, time and true choice. 

Having put the Report together, MMM 

is targeting policy makers at the 

highest level. MMM were invited by 

the head of the FAMILY PLATFORM to 

report on their work in January. At the 

end of March/April, they will be 

presenting the Report to the whole 

European Parliament, from where it is 

hoped that member states will pick it 

up and make use of it. The data 

collected is freely available to anybody 

and will, MMM hopes, be included in 

Eurostatistics.

The question remains as to how the 

Report's recommendations, that 

mothers be given greater recognition, 

time and choice, can be implemented. 

Insisting on evaluating the role of 

mothering in economic terms is one 

way: children are an investment in a 

country's future and finding a way to 

express this in GDP is important.  

More can be done to show policy 

makers that there are seasons in family 

life which must be respected – women 

need not be out of the workplace 

forever, and can bring back into it 

valuable skills honed in managing 

their families and running their homes. 

European governments should 

promote respect for parents who 

return to work and to their studies as 

their children leave them freer, valuing 

them as mature and dependable 

members of the workforce. The media 

can also be penetrated to show that 

family is  good for people as 

individuals and for society as a whole. 

Parents should also be given due social 

rights, especially with regard to 

pensions.

Much that mothers do will never be 

evaluated in financial terms. The idea 

of paying mothers to stay at home will 

never be financially viable. What was 

encouraging from the Report was quite 

how much satisfaction mothers have in 

being mothers – this really is 

something to promote.

“Realities of Mothers in Europe” makes 

excellent and very encouraging reading. 

Do please try to read it for yourselves and 

pass it on to others. It can be found on our 

website at:

http://ftmuk.files.wordpress.com/2010

/11/wp2_mmm_realities_of_mothers_

in_europe1.pdf
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Francis Phillips introduced herself 

as a mother speaking among mothers. 

She has eight children and has been a 

long-standing member of Full Time 

Mothers, first founded to give hands-

on mothers their own voice. She is also 

a journalist, book reviewer and 

blogger.

She spoke of having been invited 

earlier in the year by her old 

Cambridge College to a workshop 

entitled “Life After the Main Career”. 

She had never had a “career” as such 

unless motherhood can be thought of 

as a career? Surely it's much more than 

this, or are children no more than their 

parents' project? She remembered a 

social occasion in Oxford when, 

having said that she was the mother of 

three children, she received the  

response, familiar to many mothers, 

“That's very nice but what do you do?” 

Motherhood is about being, not doing, 

though she supposed that “career” is 

better than “interlude”, between one 

career and the next.

Francis suggested that Motherhood is 

a vocation - a serious undertaking, 

involving skills of nurturing, empathy, 

patience, and multi-tasking. If you 

don't have children of your own, you 

can still have the gift of spiritual 

maternity.  The mothering instinct is 

exactly that, instinctive to a woman. If 

it is ignored, it is at society's peril and 

to the detriment of the women 

themselves. So many young women 

are led astray. Later on, they'll realise 

that they are not as fulfilled as they 

could have been and regret it.

Motherhood is a call to do something 

deep, profound and life-changing. And 

it is for life. That is part of its supreme 

value. It requires sacrifice, a word that 

society doesn't like. You have to give up 

things that you want; freedom, time to 

oneself and often, a disposable income! 

But in return you receive something 

greater and more satisfying - the gift of 

unconditional love. Francis beautifully 

described this as having to die to your 

old self, only to be reborn as a new 

person, a better, more generous one. 

It also changes you fundamentally. 

Francis remembered being impressed 

when a former young gad-about 

commented to her: “I adore being a 

mother. It is the greatest work of art, 

shaping your family, raising children.” 

She herself loved being at home. It's 

very important to be happy there, and 

to dismiss those who will tell you that 

it's “boring”. Being at home changes 

the whole atmosphere of the place.

Related to this are the terms “quantity” 

and “quality” time, which don't make 

sense to a child. Playing alongside you 

can be for them be true “quality” time, 

even if few words are exchanged.  

Quantity time is quality time – and 

children take up a lot of time.

There usually isn't enough. Many 

women have to go out to work, and 

balance their home life round it. Even 

for those at home, life can become 

frazzled, especially when there are 

several children with competing 

demands. Inserting into the day the 

disciplines that children need, good 

manners, self-control, sociability, 

sharing, is hard work and again there 

are no short-cuts. Mothers do it best, 

and without sufficient numbers of 

them acting with confidence in their 

own homes, we are losing the art of 

bringing up children and instead 

acquiring a spoilt generation which 

hasn’t learnt to know boundaries.

There  i s  no  such th ing  as  a  

“superwoman”, a Nicola Horlick as she 

was portrayed in the media. A Sunday 

Telegraph article interviewed four 

women who had combined prominent 

roles with bringing up children. 

Baroness Warnock, Fay Weldon and 

Barbara Milnes all described the frenzy 

in which they lived. Putting their lives 

into separate compartments led to a 

schizophrenic existence which they 

admitted did neither them nor the 

children any good. Only Shirley 

Hughes appeared to be happy with her 

combined role. As an illustrator of 

children's books, she worked from 

home, learning how to make use of 20 

minute snatches and often taking her 

inspiration from the scenes around her. 

Often creativity and children go hand 

in hand, because they themselves are 

so inspiring. They say wonderful 

things which feed our imagination. 

They also bring the best out of us 

because they depend on us. This point 

drew  an anecdote from the floor: 

during the war, when bombs fell, a 

mother was heard to say that she 

couldn't be afraid “because I had the 

children with me”. They in turn felt 

quite secure because Mummy was 

there.

Children are to be enjoyed as they are. 

Bringing them up uses the whole of us, 

every skill we have and many that we 

didn't know we had. They keep us sane 

(if they are not driving us mad). No 

degree is adequate to prepare us for 

this. A degree trains only the mind, 

whereas children demand your body, 

your heart, your mind, everything. But, 

because of the intensity of the role 

mothering is a role which is very hard 

to complete on your own. You need 

support, and you need breaks, times 

when somebody else will take over. 

Francis also reminded us all that it  

doesn't go on forever. There will be lots 

of time to get involved with other 

things, and, even if you surrender the 

chance to become a high court judge, 

you will have achieved something 

much more precious.

AGM continued...

 

By Louise Kirk



Book Reviews

The Mask of Motherhood 
(Penguin, £5.99)

By Susan Maushart

When I was pregnant with my first 

child during the summer of 1999, I was 

working in an independent bookshop 

in Bristol.  Part of my job was to unpack 

special orders, and let customers know 

their books had arrived.  This meant 

that as well as seeing tens, maybe 

hundreds, of copies of Captain Correlli's 

Mandolin fly off the shelves that year, I 

caught sight of some less well-known 

titles which I might otherwise have not 

had the chance to see.

One of the orders which came in was by 

Susan Maushart, a New York academic 

and social commentator who was then 

based in Australia.  Her book The Mask 

of Motherhood really did change my life.  

Having had a careful leaf through the 

customer's copy of the book before it 

was collected, I made use of my staff 

discount and ordered my own copy 

immediately.  The upshot was that as 

well as filling my mind with endless  

information and opinion on how my 

baby should feed, sleep and play from 

the standard baby-care books 

available, I came to realise that there 

was a politics to motherhood as well.

The Mask of Motherhood argues that 

women of our current generation are 

significantly less prepared for 

parenthood than their own mothers.  

That having led financially and socially 

independent lives, the fears, frustrations 

and confusions of parenthood come as a 

shock.  And can also feel like personal 

failure.

As far as Maushart's concerned it’s not 

that individual women are failing, but 

that they are expected to meet a host of 

unworkable structures and extravagant 

expectations.  With a wry sense of 

humour and pervasive warmth, 

Masuhart explodes the myths and 

describes the realities of pregnancy, birth 

and child rearing.  Crucially, though, she 

does so not in a collusive, joking way 

which brushes the significance of 

motherhood under the carpet, but in a 

call to celebrate the value of the hard 

work which is demanded of us all when 

we have children.

She sees the confusion of our current 

r e g a r d  f o r  m o t h e r h o o d  a s  a n  

opportunity to benefit women and 

children, "Whether we hide behind 

traditional motherhood mythologies, 

seek refuge in the new and equally 

unworkable mythology of 'having it all,' 

or desperately cobble together a crazy 

quilt from bits and pieces of each, we are 

implicated in a dangerous process of 

denial.  Deciding how and to what end 

we mother our young is the most serious 

of all women's business."

The idea that behind every pram-pusher 

there was someone feeling as conflicted, 

exhausted and confused as me was one 

empowering concept.  The thought that 

w o m e n  c o u l d  r e a p p r o p r i a t e  

motherhood as something not just 

'important' in the abstract, but vital and 

having equal value to anything 

happening in 'the real world' was quite 

another and gave me more confidence in 

my new role than any babycare book.

As the years have passed I've hung onto 

my copy of The Mask of Motherhood, 

added many other sociological enquiries 

into motherhood beside it on the shelf, 

and always kept an eye out for what 

Susan Maushart did next.  

Wifework: What Marriage 

Really Means for Women 

(Bloomsbury,£ 7.99)

By Susan Maushart

Her 2001 book Wifework is a powerful, 

sometimes uncomfortable look at the 

inequalities which still exist in our 

modern marriages, if not in our 

aspirations.  As the cover of the book 

says, "Men get one thing from 

marriage that women never do - 

wives."

More sharp analyses of study after 

study from the UK, the US, Australia 

and Canada illustrate Maushart's 

undeniable argument that although 

husbands and wives may say they are 

committed to equality, statistics show 

that  wives  s t i l l  per form an  

astounding share of the physical, 

emotional and organisational labour 

in marriage.  

As Maushart points out, marriage is 

inextricably linked with parenting 

and her examination of the realities of 

'shared care' are fascinating.  Fathers 

are seen to have taken on only 

superf ic ia l ,  a lmost  cosmetic ,  

amounts of increased childcare since 

the 1950s, leaving women holding the 
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 Milk Bar Closes...one mother’s take on the end of breastfeeding.

The Winter of our Disconnect.  This 

much more personal, and very funny, 

book follows the story of Maushart 

and her three teenagers as she takes the 

decision to unplug all screens and 

modern communications in their lives 

for six months.  Anyone with 

teenagers will recognise the angst this 

causes, but should also take courage 

from the rebirth of family life (and 

i m p r o v e m e n t  o f  e v e r y o n e ’s  

productivity) which emerges through 

their six month experiment.

For an unflinching, honest, and above 

all, optimistic look at the way we all 

live now and how we can evolve 

positive change, I can recommend 

Susan Maushart's complete works.

The Winter of Our Disconnect 
(Profile Books, £11.99)                              

By Susan Maushart

Finally, a brief line about Maushart's 

latest book, (I’ve yet to read her 2008 

What Women Want Next) which is called 

baby as well as, more often than not, 

holding down a job.

The author argues for a revolution in 

the family which would involve 

fathers becoming substantially more 

involved in the mental work of 

parenting and raising a family.  

This might not be something every 

‘Mothers at Home Matter’ family 

aspires to, but no-one is a greater 

supporter than Maushart of the 

argument that the work which goes on 

in the home is at least as important as 

the work that goes on in the 'outside 

world'.  Surely an argument we can all 

agree on.

A local milk bar has become the latest 

establishment to close its doors to 

customers. "I'd had the milk bar open 

twice during the years 2008-2011," said 

the owner in an exclusive interview 

with Dances with Lyons. "It was a 

fantastic experience to be a milk bar 

owner, but the time seemed right to 

close it down.” 

“In December I started to evaluate our 

opening hours, and chose not to renew 

our 24-hour licence. That perhaps 

signalled the start of the end."

Milk bar owners - always women - are 

renowned to be some of the hardest-

working people in the world, often 

working around the clock and making 

many sacrifices for their customers, 

notably related to sleep. 

Their appearances and wardrobes are 

also known to suffer. Most choose to 

engage in the profession only for a 

limited time, if at all. "I closed the bar 

back in January 2009 when I was 

heading back into my job outside the 

home, and after re-opening in April 

2010, I've decided to close for similar 

reasons. My most recent customer had 

just been stopping by for a quick hello 

in the very early morning; I don't think 

he was heartbroken or surprised to 

hear I was shutting. Since he got his 

first three teeth, he just seemed mostly 

interested in showing them off, and 

frankly, a milk bar is really not the 

place for those.”

"It was always about customer 

satisfaction, and it's been a pleasure to 

have been the exclusive drinking joint 

of choice for our valued customers for a 

substantial amount of time. Although I 

was somewhat emotional when I 

decided which day was closing day, it 

feels right. These days, customers' 

needs change so rapidly, and they have 

so much choice and variety. Our first 

customer reportedly now drinks pink 

milk and hot chocolate; I just can't 

compete with that.”

The owner reports that she will not 

open any similar establishments in the 

future, and as a result, various items 

from the milk bar will be auctioned in 

the community. "It was a great 

experience, one I'd recommend. But I'll 

look forward to the next stages of life, 

and of course I'll always be there for 

our clients in other ways." 
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Some satisfied ‘Milk Bar customers’, past and present. 

Meg Lyons, Blogger
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What the papers say 
Child Benefit Cuts

In The Guardian, novelist and 

commentator Rachel Cusk wrote of 

the “simmering but stymied rage of 

stay at home mums”.  She said, “These 

days, the safest place for a woman's 

anger is in the office, where she has 

legal rights...They may have cared 

beautifully for their children but their 

politics have been left to run to wrack 

and ruin”. She suggests that the 

personal and the political come 

together in rare instances like the 

debate about Child Benefit cuts and 

that protesting women might use the 

opportunity to draw political attention 

to the importance of recognising the 

sacrifices made to nurture.

In The Times Matthew Parris wrote 

about “the intrinsic difficulty of 

devising a more even-handed cut,” 

calling it, “well nigh impossible.” He 

felt that it wasn’t the unfairness of how 

the cuts were being applied, but the 

cuts themselves that were the issue.

The Daily Mail reported on Henley 

MP John Howell who said to one of his 

constituents, “I'll be interested to 

know whether you believe the 

taxpayer should be subsidising those 

who have made a lifestyle choice to 

stay at home with their children. It's 

your choice whether you should stay 

at home with your child or go to work. 

I know that these measures are tough, 

but they are also fair.” Before the paper 

asked, “how fair is it that a woman 

who remains at home to look after her 

children is denied child benefit if her 

husband earns above the threshold — 

but a couple who each earn £43,000 

will both continue to get the benefit?" 

and pointed out "So much for Dave's 

empty promise to support the 

traditional family through the tax 

system. And how offensive it is to 

every mother who has put their 

children's welfare before a career to 

hear it dismissed by a Tory MP as a 

mere 'lifestyle choice.”

Too High A Price

Commenting in The Times on research 

b y  A m e r i c a n  a c a d e m i c  a n d  

motherhood campaigner Sylvia Anne 

Hewitt, Jill Kirby explained why she 

thought women are paying too high a 

price for taking extended maternity 

leave.  She cites the legislation 

designed by Harriet Harman and 

adopted by the coalition as being 

'business unfriendly'.  

“Employers know that they can't 

question a female employee about her 

family plans, in case they're accused of 

discrimination. As more rights attach 

to female employees, anxieties rise 

further. Last year's Equality Act 

increased the scope for claims based on 

indirect discrimination, which throw 

open the possibility of unlimited 

damages being awarded to an 

e m p l o ye e  w i t h  a  “ p r o t e c t e d  

characteristic” (including being a 

woman or being pregnant) who 

believes she has suffered harassment 

or discrimination. Would it be 

surprising if in future employers tried 

to minimise the number of employees 

with “protected characteristics”? 

Time out of the workplace — for 

whatever reason — may well affect 

women's long-term career progression 

and their earning power, said Kirby. 

For many mothers, that sacrifice is 

worthwhile, in terms of emotional 

satisfaction and personal fulfilment. 

But she points out, as Hewlett and 

Hakim both caution, it is foolish to 

believe that the impact of motherhood 

can be legislated away. Attempts to do 

so are not only futile but also threaten 

to endanger the huge progress that 

modern women have made. 

Trailblazers

The Daily Telegraph interviewed 

w o m e n  t h e y  r e f e r r e d  t o  a s  

'Trailblazers', asking them if in their 

later years they thought a woman 

could 'have it all'.

Dame Barbara Mills, former Director of 

Public Prosecutions, remembers the 

conflict between her work and family 

life, “and you know it was just too 

much because it was a confusion of the 

two lives, which was very difficult.'”

Baroness Warnock, although believing, 

“there's much more censoriousness 

about the way you bring up children 

now than there used to be. What you 

give them to eat, what you get them to 

wear and what time you spend with 

them,” also pointed out that as a 

working mother, “There was always an 

air of slight frenzy about the 

household, which can't have been 

particularly advantageous to them.'” 

And feminist writer Fay Weldon 

recalls, 'At work you pretended you 

didn't have a home and at home you 

pretended you didn't go to work. Both 

were seen as mutually exclusive.' 

Families Commission

Children and Young People Now 

daily bulletin reported on the findings 

of the Families Commission which 

showed that more than half of Britain's 

adults think families need more 

family-friendly communities, and 47% 

would like more advice when things go 

wrong. 

The Commission proposed a  'family 

test' which would mean every 

government department had an 

obligation to demonstrate how 

families are affected by each new 

policy, with bureaucracy and processes 

simplified to make them accessible. 

The  survey combined the results of 

two YouGov polls and two of its own 

surveys completed by more than 5,000 

respondents aged over-18, in total. It 

also includes a young person's survey 

of more than 600 14- to 19-year-olds.

In response to the report the Children's 

Minister Sarah Teather said: “I'm 

concerned by the findings which show 

families have been let down and 

ignored for far too long.” 

Compiled by Mel Tibbs and Poppy Pickles 
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The Allen ‘Early Years' Review

The Times reported on a government-

commissioned review, produced by 

Graham Allen, Labour MP, which will 

say that there should be regular 

assessments of the 'social and 

emotional development of every baby 

and toddler in Britain', by beginning 

the year group system at birth, and 

putting in place 'a formal plan of what 

should be achieved in the early years’ .  

This point of view follows on from a 

study by fellow Labour MP (and 

MAHM supporter) Frank Field, which 

called for much more importance 

placed on the early years.  However, 

the primary focus for this conclusion is 

due to many children beginning school 

“unable to speak in sentences, unable 

to recognise the difference between a 

letter and a number”.  

However, according to Linda Blair, 

clinical psychologist, in The Times this 

i s  n o t  ' s o c i a l  a n d  e m o t i o n a l  

d e v e l o p m e n t ' ,  b u t  a c a d e m i c  

development. She worries that because 

children develop at such different rates 

this could cause parents to think that 

their children are under-achieving 

from birth. She states that the aim of 

being 'school ready' is a short-sighted 

goal, as in the long run it is 'good social 

skills and emotional stability' that 

ensures long term success in life.  

She argues that the best way to raise 

children who are socially and 

emotionally stable, 'is to ensure that 

children grow up with carers who feel 

that they have enough time to show 

their children how much they love 

them'.  

She suggests two alternative measures 

to ensure this goal.  Firstly, to offer 

prospective parents more information 

on what is involved in bringing up 

healthy, happy children, and secondly, 

to extend parental leave, 'so that 

children can have more time to play 

and interact socially with their 

parents.’

Similarly, in The Daily Mail, Siobhan 

Freegard, co-founder of Netmums,

commented, 'Anything that rejoins the 

dots between the system and the mums 

is a good thing, but not if it says your 

child has failed because it can't do a 

certain task at the age of 18 months. 

'Children develop at such different 

rates and it should not be used as a way 

of catching mums out.' 

MAHM member Marie Peacock 

comments: 

It seems at first glance to recommend more 

meddling to make children 'school ready' 

(which will often mean more formal 

'education'). I think this is worrying as 

much of what is needed for children is 

provided naturally in the Early Years in 

'good-enough' families and arguably it is 

other factors - such as long-term poverty, 

family breakdown, lack of jobs for the family 

wage earner, housing and social exclusion 

(rather than structured 'education') which 

make the biggest difference. I personally 

think that this relentless focus on the Early 

Years, whilst important, is unfortunately 

encouraging people to think along the lines 

of more and more formal care and education 

arrangements 0-3 , rather than supporting 

parents themselves over a child's lifetime. 

Frank Field's report 'The Foundation 

Years: preventing poor children

 becoming poor adults’

 

Graham Allen's report ‘Early 

Intervention: the next steps’ 

 

Catherine Hakim Report
 

The academic Dr Catherine Hakim, 

published her report, ‘Feminist Myths 

and Magic Medicine’ in January this 

year, prompting a flurry of responses in 

the national press.  

This study states categorically that over 

the last thirty years, dating from the 

Equal Pay Act implemented in the 70s, 

the efforts to give women equal 

opportunities in the labour market 

have been largely successful, closing 

the pay gap from 29% in 1975 to 10% 

today.  The opportunities open to 

women today are not only equal, she 

claims, but 'Women today have more 

http://povertyreview.independent.gov.

uk/final_report.aspx

http://offlinehbpl.hbpl.co.uk/NewsAtt

achments/PYC/early-intervention-

7th1.pdf

choices than men, including real 

choices between a focus on family 

work and/or paid employment.'  

However, governments across Europe 

are still determined to close that 

gender gap, for example, in 2009 

Harriet Harman ensured that the 

Equalities Bill included a strong push 

f o r  e m p l o y e r s  t o  p o s i t i v e l y  

discriminate in employing women in 

order to make business 'more 

representative'. There are also calls in 

the media for an 'elimination of all sex 

differentials' when it comes to the 

workplace. 

Catherine Hakim argues that  

formulating policies to create a world 

where men and women have equal 

representation is pointless, and is at 

worst 'counter-productive and a waste 

of public funds.'  Her foundation for 

this argument is that these demands 

for change rest on 'faulty assumptions 

and outdated or partial evidence'.

Reactions to this point of view on 

Mumsnet – that online barometer of 

female opinion, confirmed that it is 

women insulting women in the battle 

to decide whether women should 

work or not once a family comes along.  

The Guardian  was  the  most  

outspoken in its criticism of the report, 

stating that ‘Equality legislation has 

failed, unless you are content to see 

women have less than men. We still 

earn less, own less, have worse jobs, 

and will suffer more in the recession 

than men.’ 

In The Times, the two opposing 

camps were described as those ‘who 

think the sex war is far from over’  and 

accuse Hakim of being “all about the 

depowering of women”, and those 

who feel it’s the unpalatable truth, 

summed up by a stay-at-home mother. 

“The truth is women often end up 

earning less because somebody has to 

stay at home and be the parent. And 

until men can have babies, that will be 

the mother,” 

But The Daily Telegraph says that, 

given the chance, work-weary women 

are finally ready to re-prioritise and 

reluctantly agree that Hakim has got it 

spot on. 
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Please send letters & contributions to P O Box 43690, London SE22 9WN or to the newsletter via the website

The Editor reserves the right to edit letters & articles for space and clarity

Our newest committee member, Anne 

Fennell, has sent a letter on our behalf to 

Oliver Letwin, Minister of State for Policy .  

It may be a possibility that he would be 

happy to meet with a representative group 

of us in order to hear our point of view.  If 

this occurs we will keep members informed . 

Oliver Letwin Letter

th11  January 2011

Dear Mr Letwin,

I have recently had a meeting with my 

MP Mr David Burrowes (Enfield 

Southgate) in the course of which we 

discussed forthcoming changes in the 

allocation of Child Benefit and, more 

generally, the fiscal and economic 

position of the family where one parent 

is the breadwinner whilst the other 

takes care of the children.

Subsequent to our conversation I was 

interested in your concept of the 

“Neighbourly Society” (in which 

mothers would have an important part 

to play) which, I presume, would be 

integral to the Coalition's notion of 

“The Big Society”. Mr Burrowes 

suggested that I summarise some ideas 

that we discussed with a view to 

meeting with you at a future date.

I am the married mother of four young 

children that I look after at home and 

we consequently live on one income.  I 

have recently joined Full Time 

Mothers, a campaigning organisation 

for families like ours.  Please take the 

trouble to read through the enclosed 

leaflet on the topic of Income Splitting. 

It shows how one-earner families lose 

out vis à vis those with two incomes. 

The gap widens with each increase in 

the Personal Allowance. I appreciate 

that we live in turbulent economic 

times and realise that it would be 

difficult to implement our suggestions 

with immediate effect, but nevertheless 

suggest that it would be prudent for 

this coalition to make a start on 

reversing some of the policies that now 

make it so difficult for young couples to 

provide for their children in the way 

that their parents once did for them. 

For many years both the general public 

and many politicians have been 

unaware of the above fiscal anomaly, 

but it was thrown sharply into focus 

when Mr Osborne announced that 

from 2013 mothers of children who live 

in a household where one person pays 

tax at the higher rate would no longer 

receive Child Benefit. The subsequent 

outcry has hopefully persuaded him 

that the proposal had done more than 

“create a bit of rough justice at the 

edges”. I trust that you and your 

colleagues will look at this matter again 

and ensure that, like Child Tax Credit, 

the amount payable per family will be 

based on its total income. It should be a 

t o u c h s t o n e  p r i n c i p l e  f o r  a l l  

government policy that the family is 

the fundamental unit for economic 

consideration and accounts for all 

individuals. The treatment of people as 

separate individuals for tax purposes 

runs contrary to it and creates these 

anomalies.

Political parties of all colours have 

traditionally respected the principle 

tha t  parents  wi th  f inanc ia l ly  

dependent children bear costs and 

responsibilities that the childless and 

those whose children have grown up 

do not bear. This fact was reflected in 

the fiscal system. We have moved 

away from this to a complex system of 
rdbenefits and subsidies for 3  party 

care. The results are unsatisfactory to 

say the least. Encouragement of 

women by government to return to 

work may be motivated by a desire to 

increase GDP and Treasury tax receipts 

but at what cost? Has the growth of the 
thlatter half of the 20  century been 

illusory insofar as it has been simply a 

transfer of functions from the family 

into the traded economy? The time has 

come for re-examination and possible 

reversals. 

And this brings me back to “The 

Neighbourly Society”.  Unfortunately 

when mothers spend long hours in the 

workplace, whilst the children are 

cared for away from home, a 

neighbourhood dies. These mothers 

are the link between the generations, 

they are the Neighbourhood Watch, 

the party organisers, the voluntary 

workers, the school helpers and so 

many other things. Aupairs and carers 

cannot substitute as their duties are 

narrowly circumscribed and their local 

connections usually transient. What 

mothers do is hard to calculate in 

monetary terms, but there's no doubt 

that it saves the state untold billions. 

Let our respect for them be reflected in 

family policy and they will be more 

than happy to play their part in “The 

Neighbourly Society”. 

We would be very happy to discuss 

these matters with you in greater 

detail.

Yours sincerely,

Anne Fennell
Full Time Mothers Committee 

Member
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